Disability Discrimination Legal Service 

Strategic Plan 2016-2019


DDLS Goals

1. To deliver high quality service including CLE and casework related to disability discrimination

· Provide high quality training and CLE to stakeholders

· Seek to run public interest cases and obtain judicial outcomes favourable to people with disabilities

 
2. To pursue systemic reform by addressing emerging issues
· Engage with legislative and policy reforms aligned with our priority areas

· Consult with stakeholders through networks/forums/meetings

· Contribute to innovation in the  sectors in which we operate
 
3.  To ensure DDLS’s sustainability
· Maintain culture of continuous improvement
· Maximise funding


· o   Maximise efficient use of resources
· Maintain the strength and diversity of the DDLS board, staff and volunteers

· Build the public profile of DDLS
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 Vision


There are no barriers to full inclusion of people with disabilities.  





Mission


To provide a high quality, professional, accountable and timely legal service to people with disabilities in the area of disability discrimination. To   provide legal education and lead legislative and policy reforms that promote person with disabilities’ freedom and opportunities to achieve their life goals unhindered by prejudice, disability discrimination or injustice. 





			


										Values





People with disabilities have the right to:


the same opportunities as others; 


be treated with respect as clients and members of the community;


full access to the judicial system in order to pursue their human rights at law.











 Statement of Purpose


To promote the objectives of the Disability Discrimination Act 1992 (Cth) and the Equal Opportunity Act 2010 (Vic) (‘the Acts’) and other relevant domestic and international human rights instruments (human rights legislation) in relation to disability. These objectives include:


the elimination of discrimination on the basis of disability;


that people with disabilities have a right to equal treatment before the law and;


to promote community understanding that people with disabilities have the same fundamental rights as the rest of the community.


To provide leadership in State and Federal arenas for legal and policy reform in areas where there continues to be systemic failure that leads to discrimination on the grounds of disability or impairment.


In order to further develop case law, to provide free and easily accessible legal advice, referral and casework services to people with disabilities and to people/organisations who assist or work with people with disabilities in relation to the Acts, and to prioritise cases that will further develop disability discrimination law. 


To initiate and participate in the development of education outreach and information distribution to promote further awareness of the Acts and human rights legislation to consumers and the community.


To achieve law reform outcomes for people with disabilities, that reduce discrimination by initiating and participating in reviews of Federal, State and international human rights legislation specifically relevant to the needs of people with disabilities. 
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